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The Local Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you are looking for a local angle on a news or feature 


story provided through this service - or have a direct news inquiry - the regional: infor- 


mation officers in those offices will be glad to help. 


Their names, addresses and tele- 


phone numbers are listed below, as are the states in the respective regions: 


Atlanta, Ga...... 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


-William I. Allgood 
Room 317 

1371 Peachtree St. NE 
Atlanta, Ga. 30309 
404-526-5495 


Dallas, Tex.......Leo W. Allman 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Seattle, Wash.... 


Alaska 
Idaho 
Washington 
Oregon 


Kansas City, Mo.. 


Iowa 
Kansas 
Missouri 
Nebraska 


Philadelphia, Pa. 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Federal Building §& 
U.S. Courthouse 

Rm. 7C42 

1100 Commerce Street 

Dallas, Tex. 75202 

214-749-2308 


Arcade Plaza 

Rm. 2034 

1321 Second Avenue 
Seattle, Wash. 98101 
206-442-7620 


-Neal A. Johnson 


Federal Office Bldg. 
Rm. 1904 

911 Walnut Street 
Kansas City, Mo. 
816-374-5481 


64106 


-Joe B. Kirkbride 


80S Penn Square Bldg. 
1317 Filbert Street 
Philadelphia, Pa. 
215-597-4959 


19107 


Boston, Mass.......Paul F. Neal 


Massachusetts 
Connecticut 
Rhode Island 
Maine 

New Hampshire 
Vermont 


Rm. E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Denver, Colo.......Ernest E. Sanchez 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Rm. 16408 

Federal Building 
1961 Stout Street 
Denver, Colo. 80202 
303-837-4234 


San Francisco, Ca..Tor Torland 


New York, N.Y. 


Chicago, I11 


# 


Arizona 
California 
Hawaii 
Nevada 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


eeee 


Rm. 10007 
Federal Bldg. 
450 Golden Gate 


San Francisco, Ca. 94102 
415-556-3423 

-Edward I. Weintraub 
Rm. 3510 

1515 Broadway 

New York, N.Y. 10036 
212-971-5477 

-Paul S. Williams 

12th Floor 

300 S. Wacker Dr. 
Chicago, I11. 60606 


312-353-6976 














Week of December 11, 1972 


BLACK WORKERS MAKE UP 12% 
OF UNION MEMBERS IN UNITED STATES 


WASHINGTON -- Black workers comprise about 12 percent of the 
nation's union members, which is approximately the same as their per- 


centage of the wage and salary work force. 


That's one of the figures turned up in Selected Earnings and 
Demographic Characteristics of Union Members, 1970, a special report 


just released by the Labor Department's Bureau of Labor Statistics. 

Annual earnings and selected demographic characteristics of private 
and government union and non-union workers are compared for the first 
time in the report. 

One of the major points in the report is that the median earnings 
of year-round, full-time union workers exceeded those of non-union 
workers by an average of $1,157 ($8,609 to $7,452). 

The report also shows that: 

-- Union members were concentrated in blue-collar occupations 
more than non-union workers. Blue-collar workers constituted about 
70 percent of total union membership, while under 30 percent of non- 
union workers were employed in blue collar occupations. 

-- About 70 percent of union members were employed in the con- 
struction, manufacturing, transportation and public utilities industries, 
while less than one-third of the non-union workers were employed in these 
industries. Thirty-seven percent of non-union workers were employed 
in service industries. 

The 13 statistical tables included in the report provide, in 
considerable detail, information on earnings of union members by industry, 
occupation and geographic region as well as data on race, sex and age 


and many combinations of these characteristics. 


(MORE) 
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Estimates on union membership are based on household data collected 
and tabulated by the Bureau of the Census for the Bureau of Labor 


Statistics in the Current Population Survey for March 1971. 


The report, BLS Report 417, is available free from the Bureau of 


Labor Statistics as long as the supply lasts. 











Week of December 11, 1972 


MINORITY APPRENTICES SHOW NEW GAINS AS 
274,000 APPRENTICES REGISTERED IN 1971 


WASHINGTON -- While there was a drop in the total number of appren- 
tices registered in 1971, the number of minority apprentices rose to 11 
percent during the year -- two percent more than in 1970. 

This figure was reported by Secretary of Labor James D. Hodgson 
who said 274,000 apprentices were registered last year, 5,000 less than 
the year before. 

"In the critical construction trades," Secretary Hodgson said, 
"minority participation hit a new high of 18 percent as against 13.7 
percent the previous year. 

"This is clear evidence that we are steadily closing the minority 
gap in the apprenticeship system." 

Hodgson attributed these new gains to "a tightening of the 
apprenticeship regulations, the effective performance of the minority- 
oriented Apprenticeship Outreach Program, and the affirmation action of 
labor in making equal opportunity work." 

Labor unions representing the AFL-CIO Building and Construction 
Trades Councils in more than 40 cities have been key promoters of more 
opportunities for minority group participation in apprenticeship. 

The 11 percent minority group proportion represents 30,000 minority 
apprentices in. registered programs at the end of the year. 

Among them were 18,400 blacks (6.7 percent of all apprentices); 
7,200 Spanish surnamed (2.6 percent); and 4,400 others, mostly Indians 


and Orientals. 


The Department of Labor has been responsible for overseeing the 
National Apprenticeship Program since it was established by law in 
1937. It sets minimum quality training standards for apprenticeship 
through the Bureau of Apprenticeship and Training and registers programs 
that meet the standards through its network of BAT field offices in 
160 major industrial cities in all 50 States, or through State appren- 
ticeship agencies. 
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BLACK OFFICIAL SELECTED FOR FEDERAL 
EXECUTIVE INSTITUTE IN VIRGINIA 


CHICAGO -- William E. Rice, regional director for the Bureau of Labor 
Statistics in Chicago, has been selected to attend a top-level institute for Federal 
executives in Charlottesville, Va. 

Rice, 39, who directs BLS' operations in six mid-west states, will join about 
60 other top government officials for the eight-week Federal Executive Institute 
beginning in Mid-February, 

Officials attending the institute are selected from among the 9,500 highest 
ranking GS-16s through GS-18s in top Federal management. 

The eight-week sessions are geared to three chief objectives--improving 
cnuiaiiiniin and creating a better understanding of the total governmental system 
and appreciation of the environment in which government functions. 

Seminars, field trips and talks are arranged on such varied subjects as race 
and poverty, management psychology, international affairs, inter-governmental relations, 
science and public policy, etc. 

Rice, a native of Huntsville, Ala., has directed BLS' operations in Illinois, 
Ohio, Wisconsin, Minnesota, Indiana and Michigan since March 1971. 

BLS is the Department's chief economic factfinding agency, collecting, 
analyzing and distributing data on employment, unemployment, wages, prices, conditions 
oi work, collective bargaining and many other subjects. 

Rice, with BLS since 1962, except for a short stint with the Office of 
Economic Opportunity, holds a B. S. Degree from Alabama A & M (1955) and has done 
graduate work at the University of Illinois and at DePaul University. 


# # # 
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Week of December 4, 1972 
PETER J. BRENNAN, NEW YORK LABOR LEADER, PICKED 
TO BE SECRETARY OF LABOR BY PRESIDENT NIXON. 

WASHINGTON -- President Nixon has announced his intention to nominate Peter J. 
Brennan, a New York labor leader, to be Secretary of Labor. 

Brennan, President of the New York City and New York State Building and Construction 
Trades Councils, AFL-CIO, for the last 15 years, will succeed James D. Hodgson. 

President Nixon accepted Hodgson's resignation with special regret. The resignation 
will be effective upon Senate confirmation of a successor. 

Hodgson has been Secretary of Labor since July 1, 1970, when he was sworn in at 
San Clemente, California. The President announced his intention to nominate Mr. Hodgson 
for the Cabinet position on June 10, 1970. 

Mr. Brennan was elected President of the Council in New York City in 1957 and 
President of the Council in New York State in 1958. 

He was born May 24, 1918, in New York City. Following his graduation from 
Commerce High School, he started as an apprentice in the Painter's Union and became a 
master painter and official of his local union while attending classes at City College 
of New York. 

Following service in the U.S. Navy in the Pacific during World War II, he resumed 
his union activities in New York City. In addition to his positions in the Building and 
Construction Trades Councils, he is a Vice President of the New York State AFL-CIO. 

During his career as a union official, Brennan has served on many church, civic 
and youth groups on the local and state levels. He is currently a Vice President 
and Director of the Police Athletic League of New York and is active in Youth Council 
and Boy Scout activities in New York City. 

Brennan was appointed by Governor Rockefeller to the New York State Job Develop- 
ment Advisory Committee and the New York State Labor Department's Safety Advisory 
Committee. On September 16, 1971, the President appointed Mr. Brennan to the National 


Advisory Committee for the Education of Disadvantaged Children for a two-year term. 


(MORE) 
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The recipient of many local, national and international awards during his 


career in labor, Mr. Brennan worked with the Workers' Defense League to bring minorities 


into the apprenticeship training programs of the building and construction trades unions. 


Mr. Brennan is married. He and his wife have three children and five grandchildren. 


# # # 
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THERE IS A LAW 
OVERTIME PAY REQUIRED FOR OVERTIME WORK 
(Fifth of.a Series) 
WASHINGTON -- In Chicago, an 80-year-old black night watchman 
was working 102 hours-a-week for $75. At the reauired minimum wage of 
$1.60-an-hour and time-and-a-half for overtime beyond 40 hours, he 
should have been making $178-a-week. The Wage and Hour Division inves- 
tigated the case and recovered $4100 in back wages - mostly for overtime. 
In Texas last year, a Spanish-speaking American was found working 
for an import-export firm 63 hours a week, but earning only $45 a week. 
Noting the firm's violations of Federal minimum wage and overtime laws, 


the U.S. Department of Labor's Wage and Hour Division negotiated a 


$5,000 back wage payment for the man -- only days before a finance 


company was threatening to foreclose his mortgage and at a time when 


he owed $1,500 to seven other creditors. 

The Wage and Hour Division was created under the provisions 
the Fair Labor Standards Act of 1938 to correct such abuses. The 
clearly stipulates, except where a specific exemption applies, an 
overtime rate of at least time-and-one-half an employee's regular rate 
of pay must be paid to anyone working more than 40 hours-a-week. The 
law was the culmination of years of effort to shorten hours for over- 
worked employees, to create new jobs for the unemployed and to eliminate 
unfair competition among employers who cut wages to lower costs. 

The fight for shorter hours was also based on the argument that 
wage earners should be competent as citizens. Work from "sun to sun" 
was held to be incompatible with citizenship, for it did not afford the 
workmen their requisite leisure for consideration of public questions. 

The first 10-hour-a-day maximum work law was enacted by New 
Hampshire in 1847, followed by laws passed in other states. Studies 
authorized by the U. S. Senate in the early 1900s led even more states 


to follow suit. Today, 24 states and the District of Columbia have 
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laws requiring premium pay for daily and/or weekly overtime hours. 

The Federal Fair Labor Standards Act of 1938, requires payment 
of time-and-a-half the regular rate of pay after 40 hours a week in 
dozens of industries and hundreds of occupations, and applies in states 
with and without their own laws governing overtime. 

Certain exceptions are allowed, however, in the federal law. 
Employees of hotels, motels and restaurants, for example, are exempted 
from application of the overtime law. Executives, administrators, 
professionals and outside sales workers are exempt from both minimum 
wage and overtime provisions of the law. 

Employers are required to keep records of each employee's hours 
and the records can be inspected by compliance officers of the Wage 


and Hour Division. The overtime rate of each employee is based on his 


regular hourly rate of pay. For example, if a person is making $2.00 


an hour straight time, his time-and-a-half rate would be $3 times the 
number of hours worked in excess of 40 in a workweek. 

Specific inquiries about the law can be directed to the local 
Wage-Hour office listed under U. S. Department of Labor in the telephone 
directory. Complaints are considered confidential, and appropriate 


action is taken on each one. 








Week of December 11, 1972 
7 STATES, PUERTO RICO MAY BE ELIGIBLE TO PAY 
ADDED JOBLESS PAY BENEFITS 

WASHINGTON -- Seven States and Puerto Rico could quality for the payment 
of up to 13 added weeks of "extended benefits" to jobless workers under new Federal 
legislation (Public Law 92-599), Assistant Secretary of Labor Malcolm R. Lovell,Jr., 
has said, 

The States are: Alaska, Hawaii, Massachusetts, New Jersey, Rhode Island, 
Vermont, and Washington. 

Public Law 92-599 is an amendment to Public Law 91-373, the Federal-State 
extended benefits program. The extended benefits program provides for payment of 
additional unemployment insurance benefits to workers who have exhausted their regular 
benefits. 

Basic requirements for a State to participate in the extended benefits 
program are an insured unemployment rate in the State of at least four percent for a 
13-week period, and an insured unemployment rate 120 percent or more of the average of 
the rate for the corresponding periods in the previous two years. 

The new amendment waives until June the requirement that a State go off the 
extended benefits program when unemployment is at least four percent but no longer 120 
percent higher. 

Under the amendment, the seven States and Puerto Rico would be eligible to 
go on the extended benefits program. However, action by State legislatures will be 
necessary in some of the States. 


Requirements for the program are based on the "insured unemployment" rate, 


which is the percentage of jobless persons in the workforce who are covered and eligible 


for unemployment insurance benefits. 
This groups is part of th total workforce which the Bureau of Labor 


(More) 
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‘ 


Statistics analyzes each month for the national unemployment rate, totally different 
from the insured rate. 

Basic unemployment benefits are financed by State taxes on employer payrolls. 
For extended benefits under P. L. 91-373, the Federal government reimburses a State for 
half the cost. The reimbursement comes from proceeds of the Federal unemployment tax. 

From Jan. 1, 1972 to April 1, 1972, all States paid extended unemployment 
benefits because the national insured unemployment rate was higher than 4.5 percent for 
each of the three consecutive months of September, October, and November 1971. 

Before that, 22 States had paid extended benefits under State laws. 
However, only one, Hawaii, was still paying immediately prior to passage of the new 
amendment. 

In addition to P. L. 91-373 and State extended benefits programs, the 
Emergency Unemployment Compensation Act of 1971 (Public Law 91-244) allows States to 
receive Federal funds to continue unemployment insurance to workers who have used up 
both their regular and extended benefits. 

Under this program, States with a 6.5 percent or higher unemployment rate 
can pay up to an additional 13 weeks of benefits to those still unable to find work. 

This temporary emergency unemployment compensation js payable through 
Dec. 31, 1972, but any eligible claimants receiving benefits before that date will 
continue to be paid until they receive their full entitlement. 

However, no benefits will be paid under this program after March 31, 1973. 

Since the temporary program began in January 1972, 19 States have taken 
advantage of its provisions. But only two States -- Alaska and Washington -- and 


Puerto Rico will have rates high enough to continue paying these benefits. 


Rhode Island fell below the eligibility requirement as of October 14. 
# # # ; 














Dear Consumer 


How ... Winter Tires 


By Virginia Knauer 
Special Assistant to the President 
and Director 
White House Office of Consumer Affairs 


Every time I hear those snow tire commercials, 


I ask myself: 


Should I buy snow tires this year? 

Won’t chains do just as well? 

Are studded tires the answer? 

Determined to answer these questions for my- 
self, I contacted tire experts at the National Traffic 
Highway Safety Administration. Here’s what they 


said: 

vvSnow Tires—Just as with 
conventional tires, it is im- 
portant to select snow tires 
that fit your particular driv- 
ing needs. If yuu intend to 
drive in an area where snow 
fall is light—but snow tires 
are required—you will need 
tires designed for both snow 
and.dry conditions. 

If, on the other hand, you 
will be driving in deep snow, 
you should select a tire with 
deep, open tread. For rainy 
conditions, the best snow tire 
is one with deep channels in 
the tread to minimize water 
build up. 

Like conventional tires, 
there are three kinds of snow 
tires: bias-ply, bias-belted 
and radial. The kind you 
choose should depend upon 
your driving requirements. 
However, one important rule 
of thumb is to buy the same 
type of snow tire as your ex- 
isting front tires. Mixing tire 
types can be extremely dan- 
gerous and should be avoided 
in both summer and winter 
driving. 7 

yy Chains—In very snowy 
conditions especially, chains 
can make all the difference 
between getting out of your 
driveway and being snowed 
in. They provide excellent 
traction on hard-packed snow 
but severely limit driving 
speeds, 

The main drawback to 
chains, however, is that they 
are difficult to put on and 
must be taken off after, each 
snow clears. Unless you are 
very strong—and_ deter- 
mined—putting on and taking 





off chains all winter can be, 
well, a strenuous chore. 

vy Studs—An alternative to 
snow tires and chains is the 
studded snow tire. However, 
because studs can damage 
roadways, these tires have 
been banned altogether in 
Louisiana, Mississippi, Min- 
nesota, Utah and Hawaii, and 
their use has been restricted 
in other jurisdictions as well. 

Studded snow tires have 
been proven to increase trac- 
tion on ice. However, on 
snow—even deep snow—their 
performance rates about the 
same as snow tires. In rainy 
conditions, they provide less 
traction than snow tires. 

The following are impor- 
tant points to remember when 
buying studded tires: 

1. Tires don’t come with 
studs. The studs should be 
put in by an experienced serv- 
iceman in the store where 
you buy the tires and studs. 

2. Studded tires perform 
best with between 100 and 
150 studs per tire. Over- 
studding will reduce traction 
and handling. 

8. Before buying studded 
tires, make sure they are 
legal in your area. Also check 
to see how many months the 
highway regulations allow 
you to keep them on your car. 

For more information on 
tires, you may want to order 
two Transportation Depart- 
ment pvhlications: 

Studded Tires—which is 
free, and Tires: Their Selec- 
tion and Care, 65¢. You can 
order them from Consumer 
Product Information, Wash- 
ington, D.C. 20407. 
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FILLERS FROM THE LABOR DEPARTMENT 

About 450 severely disabled veterans will be employed by the State employment services 
and trained in paraprofessional positions. "This $2 million manpower project will 
allow disabled veterans to be immediately employed and trained in positions where they 
will have face-to-face contact in serving other disabled veterans," said Secretary of 


Labor James D. Hodgson. 


The Davis-Bacon and other acts administered by the Employment Standards Administration 


of the U. S. Department of Labor set minimum basic labor standards for employees 


working on Government manufacture and supply contracts in an amount exceeding $10,000; 


contain minimum wage, overtime, and safety and health provisions; and ban employment of 
child and convict labor on covered contracts. 

# # # 
The Labor Management Relations Act of 1947 (The Taft-Hartley Act) outlaws the "closed 
shop," an agreement in which only members of the uion representing the workers in a 
company may be hired by that company. The Act does sanction the union shop, an 
agreement in which the employer hires whom he pleases and the new employee may be 
required to join the union as a condition of continued employment. The Act, however, 
reserves to the States the right to pass State laws nullifying this union shop 


provision if they so desire. 


The National Labor Relations (Wagner) Act, passed by Congress in 1936, established the 
first national labor policy of protecting the right of workers to organize and to 
elect their representatives for collective bargaining. 


# # # 





